Appendix B:
Equality Screening






INITIAL SCREENING — STAGE 1 (See Guidance information page 4)

As a public authority we need to ensure that our strategies, policies, functions and
services, current and proposed have given due regard to equality and diversity.

Please complete the following questions to determine whether a Full EINA/EQUALITY
ANALYSIS is required.

Name of policy, strategy or function: Cycle City Ambition Grant — Bid Ref: DC1304CC
Submission

Responsible Officer: Richard Leonard Role: Chairperson of EQUALITY

ANALYSIS Task Group

Directorate: Development and Culture Assessment Date: 15/04/2013

Is this a: Policy [] Strategy [ | Function [X]

Service [_]
Is this: New or Proposed [X
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2. Explain how the main aims of the policy, strategy, function or service will support the
Equality Duties?

1. Eliminate discrimination, harassment and victimisation?
2. Advance equality of opportunity?

3. Foster good relations?

4. Promote positive attitudes towards disabled people?

5. Encourage participation of disabled people?

6. Consider more favourable treatment of disabled people? [ ]
1. Elimination of discrimination, harassment and victimisation:

XUCOXO

Elimination of discrimination, harassment and victimisation is not directly relevant to this project. However,
encouraging collective participation in cycling activities will encourage more positive attitudes in relation to
equalities issues and therefore help to eliminate discrimination, harassment and victimisation.

2. Advance equality of opportunity:
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EINA/EQUALITY ANALYSIS Task Group Members

Name Role on Task Group Contact Number
O (e.g. service user, manager or service
specialist)

1. Richard Leonard Chairperson / Bid Manager 0121 464 5997
2. Mel Jones Service specialist 0121 303 7758
3. Rebecca Hawthorne Service specialist 0121 675 6936
4. Graham Lennard Service specialist / service user 0121 303 7195
5.  Andy Chidgey Service specialist 0121 675 6519
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