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idered “to be justifiable, beneficial or needed for good public 
olicy reason”.  

ou 

ieving a legitimate aim.The sole aim of reducing costs is likely to 
e unlawful 

 
There are some circumstances where some measures and practices based on 
sex that are cons
p
 
 In such circumstances discrimination can be justified if you can show that y
acted reasonably in managing your business, i.e. that it is ‘a proportionate 
means of ach
b
 
Examples:  





http://www.equalityhumanrights.com/uploaded_files/EqualityAct/employercode.pdf
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http://www.equalityhumanrights.com/uploaded_files/EqualityAct/servicescode.pdf
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