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INITIAL SCREENING – STAGE 1 (See Guidance information) 
 

As a public authority we need to ensure that our strategies, policies, functions and 
services, current and proposed have given due regard to equality and diversity. 
 

Please complete the following questions to determine whether a Full Equality Assessment 
is required. 
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this may impact upon issues such as employability/skills for adults, along with the access 
to the core range of CC services – we will therefore need to consider how best to maintain 
access to such services as the new model of delivery is established. Conversely for 
children the new model is expected to increase the reach of CCs, targeted and specialist 
services and access for our most vulnerable children, for example as the availability of two 
yr old day care is increased by the Government. 

 
3. Fostering good relationships is expected to be less of an issue as CC’s play a prominent 

part in their communities; their continuing presence – and improved, coordinated/integrated 
service delivery arrangements - is expected to provide a broader range of services 
accessible to more people such as the targeted support provided by the IFSTs and 
specialist services from Children’s Social Care.  

 
4. 5 and 6  Participation, treatment and more favou
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Social Care service sooner rather than later. 
 
Initial consultation with staff started in December 2012 and was concluded within 6 weeks of 
commencement, followed by a formal 3 month consultation process with staff and unions.  These 
consultations took on the form of focus groups and questionnaires.   Building on past consultation, 
we are currently conducting further meetings and giving staff access to a mailbox to ensure that 
all staff that could be affected have all of the information that they need and are able to participate 
in the discussions. This will be complimentary of t
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5. Will the policy, strategy, function or service, have an adverse (negative) impact upon the 
lives of people, including employees and service users?  
 
                      Yes         x       or        No       
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DECLARATION  
 
A Full Equality Assessment not required, the Initial Screening has demonstrated that the 
Policy, Strategy, Function or Service is robust; there is no potential for discrimination or 
adverse impact. All opportunities to promote equality have been taken. 
 

 
Chairperson:      PAUL MARSHALL                                        

 
Summary statement:      This proposal will 
have an impact on staff, potentially service 
users and whilst there are clearly some 
mitigation identified, in light of the nature and 
scale of the proposed changes and impact a 
full EIA should be completed.                         

 

Sign-off Date: 23.3.13  

 

 

 

 

 
Quality check: The screening document has been checked using the agreed audit 
arrangements in the Directorate:  
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Name: (Officer/Group carrying out the Quality Check) 
      Veronika Quintyne 

 

Directorate:CYPF 
      
 


