INITIAL SCREENING - STAGE 1 (See Guidance information page 5)

As a public authority we need to ensure that our strategies, policies, functions and
services, current and proposed have given due regard to equality and diversity.

Please complete the following questions to determine whether a Full EINA is required.
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1. What are the main aims, objectives of the policy, strategy, function or service and the
intended outcomes and who is likely to benefit from it
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2. Explain how the main aims of the policy, strategy, function or service will support the
current Equality Duties? (Due to be replaced April 2011)
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Employees
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5. Will the policy, strategy, function or service, have a adverse (negative) impact upon the
lives of people, including employees and service users?
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Please provide an explanation for your ‘Yes’ or ‘No’ answer

Service Users
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Quality check: The screening document has been checked using the agreed audit

arrangements in the Directorate:
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EINA Task Group Members
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Step 6 — Monitoring, Evaluating and Reviewing
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APPENDIX 2

What will happen if we do not do an EINA or if the EINA is not done properly?
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When do we need to do them by? @
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Definitions

What is a review?
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APPENDIX 3
PROTECTED CHARACTERISTICS: DEFINITIONS
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APPENDIX 4
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APPENDIX 5
COURT JUDGEMENT

| Public Sector Duty |
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CONTACT DETAILS

EQUALITY AND DIVERSITY DIVISION
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