


PLEASE ASSESS THE POTENTIAL IMPACT OF YOUR PROPOSAL ON THE
FOLLOWING PROTECTED CHARACTERISTICS

Age

Currently a service redesign is being developed. At this point the exact details of staff
impacted are still to be confirmed but once the proposed redesign is confirmed than the
impact on any staff who could be seen to have this characteristic and be adversely
impacted would be reviewed.







Gender Reassignment

Currently a service redesign is being developed. At this point the exact details of staff impacted
are still to be confirmed but once the proposed redesign is confirmed than the impact on any staff
who could be seen to have this characteristic and be adversely impacted would be reviewed.

Marriage and Civil Partnership

Currently a service redesign is being developed. At this point the exact details of staff impacted are
still to be confirmed but once the proposed redesign is confirmed than the impact on any staff who

Pregnancy and Maternity

Currently a service redesign is being developed. At this point the exact details of
staff impacted are still to be confirmed but once the proposed




Race

Currently a service redesign is being developed. At this point the exact details of staff
impacted are still to be confirmed but once the proposed redesign is confirmed than

Religion or Beliefs




Sexual Orientation

Currently a service redesign is being developed. At this point the exact details of staff
impacted are still to be confirmed but once the proposed redesign is confirmed than the
impact on any staff who could be seen to have this characteristic and be adversely
impacted would be reviewed.

Please indicate any actions arising from completing this intial screening
exercise

This will need to be reviewed in more detail once the redesign has been confirmed
and the people affected are known










Consulted people or groups

Informed people or groups




Summary and evidence of findings from EIA

At this point it is too soon to fully assess the impact without knowing the staff group
involved.

This EIA will be reviewed once this is better understood.
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